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% he difference between
success and failure can some-
times be defined as simply attitude,
especially in these daunting economic
times. For proof, look no further than
Lee County High Tech Center (HTC)
Central and a 50-year-old student
named Elvis Mortley. Elvis has one
positive attitude!

Elvis was born in St. Lucia and
grew up in Trinidad where his innate
artistic talents led to a short career as a
recording musician, stage actor, and
dancer. Moving to Brooklyn in 1980,
he worked as a bus and truck driver to
support a wife and three daughters.

Arriving in Florida in 2003, Elvis
did not immediately find a job. He

worked odd jobs as a handyman,
detailed autos, and maintained a garden
so plentiful he shared vegetables with
friends and neighbors. Over time, Elvis
realized that he wanted a career where
he could be his own boss and express
his creativity. Realizing he needed
more formal training to pursue his
dream, he enrolled in the Carpentry
program at HTC. “Carpentry opened up
a whole new world,” Elvis said.

While in the program, Elvis built
an Adirondack chair and thought it
could be improved upon. He kept his
eye out for just the right design. As he
searched, he found that some chairs
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were well designed but poorly constructed, and rgthe
were well constructed but lacked good design. Haakn
he could do better. According to Carpentry insiuct
Richard Schaefer, “Elvis is very determined, neyiees
up, and works through problems until he compleiss h
projects.”

One day Elvis saw an Adirondack chair discarded
on the side of the road. Taking it to class for@ject,
he imitated it—but built it with more finesse artdosg
enough to last a lifetime. Quality is its own adige-

dressed and much more motivated to learn. “Elvia is
true leader and his inspiration rubs off on othar¢he
class,” said Schaefer. As far as Elvis and his ife
concerned, they have another family member.

Once again demonstrating a desire to learn and
achieve, Elvis completed the Carpentry program in
January and is now attending the Plumbing Technolog
program at HTC. He believes that if he is to beadts-
man in carpentry, he needs to understand the plagci

ment, and soon the word spread. Elvis received more of plumbing. His wife is employed in real estatel dre

orders for chairs and now has a fully equipped eatry
shop in his garage where he builds them for custome
family and friends. “I want to be a craftsman, it a
carpenter,” remarked Elvis.

Older and more mature than most of his classmates

in the Carpentry program, Elvis took younger stislen
under his wing—particularly a 21-year-old specie¢ds
student from a local group home. With no family sup

port, this unhappy young man was beginning to show

signs of getting into trouble. Elvis and his wifevited
him to visit for the weekend. This kind gesture wso
well that they invited the young man to live withetm.
The faculty at HTC noticed an immediate positive
change in the younger student. He came to schadlyne
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ultimately hopes to own a home remodeling businass.
addition, he and his wife plan to buy a few acreshie
country where they can care for more children aa¢eh
a larger garden. True to his creative and artfsicson-
ality, he is currently working on a Christian mu€ib.

To see the personification of energy, attitude,
dedication, compassion and commitment all rollednup
one package, visit High Tech Central and ask forsEl
Mortley. He's the one with the widest smile.

(And if you want the best-made Adirondack chair
in the state, call Elvis at (239) 464-5665. Telnhyou
heard about him in the Tech Ed Today!)

obert (Bob) Williams brings thirty years of real-ia experience to his technical center

classroom. Robert teaches mechanical drafting addstrial engineering with robotics and
manufacturing technology. What do these classes imwommon? They all involve a process and when
that process breaks down, you need to solve agrobl

“Teaching problem solving is the biggest challetge also the greatest reward,” said Bob. “I
believe a student learns best when they are exaltedt the subject. Since | am excited about what |
teach, it is easy to get the students excited alwbat they are learning. Students are learningticdo
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and problem solving while having fun at the saimet’

Bob is an advisor to students in SkillsUSA, a part-
nership of students, teachers, and industry working
together to ensure America has a skilled workfoBxuh
enjoys participating in SkillSUSA competitions.
“Watching a student give everything they have, \whet
they win or lose, is a phenomenal experience fon o
us,” he said.
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aria Garcia’'s strengths have al-
ways been problem solving,
logic, science, and math. These
strengths led her to take a drafting class
two years ago in her sophomore year of
high school. Maria then went on to take
advantage of the dual enrollment program offeredhdxy
high school and the local technical center. Noverics,
she is enrolled in the technical center's Mechahic
Drafting program. This comprehensive 1900-hour
program prepares students to take the AutoCAD
(computer aided drafting) training certificationste
Today Maria is a star student in Mechanical Drgftamd
is preparing to compete in the CAD-Mechanical cotinpe
tion in the SkillSUSA regional competition this Bm.
Even though she is still in high school, Maria islivon
her way to a future in engineering.

“I really love math and advanced placement
calculus,” she said. “I'm looking forward to physiend
chemistry. | love learning to solve.” Maria has aps
had a strong affinity for learning how everythingnks.

As a cutting edge student, she is learning robokicsv
do robots work? Assembling, wiring, programming,
rotation, and spatial coordinates are just a fevihef
challenges Maria works on in her technical cent&sses.
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OCCUPATION WAGES
Minimum Wage $7.21
Commercial and Industrial $31.79
Designers
Computer Hardware Engineers $45.47
Commercial Electrical Repairers $25.01
Industrial Engineering Technicians $25.89
Industrial Machinery Mechanics $24.07
Industrial Production Managers $56.43
Machinists $19.51

Salaries based on experienced workers
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